February Tradition and Concept of the Month
with checklists*
Tradition Two
For our group purpose there is but one ultimate authority—a loving God as He may express
Himself in our group conscience. Our leaders are but trusted servants; they do not govern.
1. Do I criticize or do I trust and support my group officers, AA committees, and office
workers? Newcomers? Old-timers?
2. Am I absolutely trustworthy, even in secret, with AA Twelfth Step jobs or other AA
responsibility?
3. Do I look for credit in my AA jobs? Praise for my AA ideas?
4. Do I have to save face in group discussion, or can I yield in good spirit to the group
conscience and work cheerfully along with it?
5. Although I have been sober a few years, am I still willing to serve my turn at AA chores?
6. In group discussions, do I sound off about matters on which I have no experience and
little knowledge?

Concept Two
The General Service Conference of A.A. has become, for nearly every practical purpose, the
active voice and the effective conscience of our whole Society in its world affairs.

*

1.

Do we have an understanding of the history of the General Service Conference (the
“Conference”)?

2.

What is a Conference Advisory Action? Does our home group’s G.S.R., D.C.M., area
delegate report back to the group on the highlights of the Conference and Conference
Advisory Actions?

3.

Is our group meeting its wider Seventh Tradition responsibilities?

The traditions checklists were published in The Grapevine in conjunction with a series on the Twelve Traditions that began in
November 1969 and ran through September 1971. The Concepts checklists were originally developed by an A.A. group and
further developed by the trustees’ Literature Committee to be distributed by the General Service Office. The version used is the
revision dated July, 2002. This handout brought to you by the District 15 Love and Service Committee.

